of the health benefits of chocolate and

earn money 7W@y§ as an MXI

distributor:



DISTRIBUTOR # FEE — $35

Many view this fee as a

“Club Membership”.

It entitles you to purchase the
product at Wholesale, receive a
Training Kit, and have accessto
the MXI Distributor Back-Office

for one year.

Back-0Office
P




Activate One Business Center Activate Three Business Centers

By activating By activating Three
One Business Business Centers, you
Center you have have the opportunity
the opportunity to place four new

to place two new Distributors directly

Distributors directly ] below you.
below you. '




Qualification Requirements, or
“My Monthly Business Overhead”

DIAMOND
EXECUTIVE

1 Case ($100) 2 Case (S200)

Your Qualification Requirement, or “Business Overhead”, for Bonuses
is $100 every four weeks for Associates, Counselors & Directors, and \
5200 every four weeks for all Executive levels.




Retail Bonus

As a Distributor, you purchase $
product at the Wholesale Price.

($100/Case}

Distributors have the opportunity
to mark up the product to the
Suggested Retail Price!

per boltle




Quick Check Bonus

Sponsor one new Associate who activates One Sponsor one new Associate who activates
Business Center (Two Cases - $200), and enrolls Three Business Centers (Six Cases - $600), and
in the Auto-Ship Program. enrolls in the Auto-Ship Program,

The Quick Check Bonus is paid weekly.




Associate Development Pool

: = SILVER
DIBECTOR EXECUTIVE EXECUTIVE

Only Distributors up to the Silver Executive Level
enrolled in the Auto-Ship Program qualify to earn
Shares in the Associate Development Pool.

1SHARE  Personally Sponsored (PS)
Distributor enrolls in Auto-Ship

1SHARE  PS earns Counselor position

2 SHARES PS earns Director position

3 SHARES PS earns Executive position

4 SHARES PS earns Bronze Executive
position

Each biweekly period the D
Company puts 2% of the E /u
Total Group Volume into the
Associate Development pool.




Infinity Bonus
$500 Infinity Bonus

(o

$ )
Sty

o

When $500 of
Group Volume is
reached in the Weak
Leq, the Associate will
be paid a 107 Infinity Bonus
on the Group Volume up to a
maximum of $50,000 per week, or
a $5,000 Infinity Bonus per Business
Center per week.

$7000 5000
-5000 -5000
52000 0

There is NO FLUSHING of Group
Volume; all unpaid volume
carries forward.

In this example, the $2000 of
unpaid Group Volume on the
LEFT Side carries forward to the
next Bonus Period.




Business Expansion Centers

Distributors qualify for Expansion Centers
by earning 35,000 Infinity Bonus in one
Business Center. Maximum of Three
Expansion Centers.

P
By starting out with Three
Business Centers, you could

earn 50% MORE than i

50,000 GV

you would by starting
out with only One .
Business Center . 50,000 GV

.
GG
D O G




Executive Generation Bonus

e SILVER PLATINUM | DIAMOND
s EXECLTVE EXECUTIVE | EXECUTIVE

DOUBLE

Once Distributor achieves the Executive level,
they qualify to earn Executive Generation Bonuses hiweekly.

The Executive Generation Bonus i1s a percentage (%) of the Infinity Bonuses of your personally
sponsored Distributors down through a maximum of seven generations of Executives. This Bonus
cannot exceed the Group Volume generated in a Distributor’s Weak Leg.

Execulive

UNLIMITED WIDTH UNLIMITED WIDTH

-

DAVE SUE MARY

Execufive Executive Execulive

35% 35% 35%

As an Executive, you qualify to be paid a 35% Bonus, or “"Check
Match”, on your personally sponsored Distributors and their
personally sponsored Distributors down through one Generation
of Executives.

LISA

35% P

AN ‘lIIII'

35%

1 G BY

35% L corp-




Executive Generation Bonus

Ernn:eExe:uhHﬂ

UNLIMITED WIDTH

UNLIMITED WIDTH

DAVE

Executive

35%

gUE
35%

MARY

Executive

35%

SILVER

EXECUTIVE EXECUTIVE

DMAMOND | o aeac

35% EE 35%

35%

35%

30% 30%
[1 13

30%

25%

20%

20%

15%

10%

DOUBLE
axecue
35%
15%
10%
5%

LISA

39%

DAN

35%

JAMES
Executive

35%

JOE

30%

ED
Execufive

30%




Leadership Pool

Only Gold, Platinum, Diamond, and Double Diamond
Executives, who are enrolled in the Auto-Ship
Program, qualify for the Leadership Pool.

MXI Corp sets aside 4% of the Company’s Biweekly
Group Volume to be divided amongst the top four
levels of Leadership.




